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(“easyJet” or “Company”) 

AGM Corporate Governance Code Update 

In accordance with the requirement of provision 4 of the UK Corporate Governance Code (“Code”), the 

Company is providing this update on engagement with shareholders following the annual general 

meeting held on 10 February 2022 (the "AGM").

The Board was pleased that Resolution 2 (Remuneration Policy), Resolution 15 (Political Donations) Resolution 

16 (Authority to Allot Shares) and Resolution 17 (Restricted Share Plan) were passed at the AGM with significant 

majorities but noted the level of votes against these resolutions. In accordance with the Code, the Board 

sought to continue its engagement with shareholders to discuss their concerns on these resolutions since the 

AGM.

Resolutions 2 and 17 

In advance of the AGM, the Remuneration Committee (“Committee”) undertook a thorough review of 

remuneration arrangements, including extensively consulting with major shareholders and employee 

representatives.  As a result of that consultation the Committee noted that the majority of shareholders were 

supportive of the revised Policy, but also reflected on the views of a small number of shareholders who had 

different expectations on award levels, vesting periods and underpins. Certain amendments were made to 

the proposals to reflect feedback. The Committee concluded that on balance, replacing the LTIP with a 

Restricted Share Plan and the structure proposed was the best approach for the Company going forward. 

Whilst the Committee understood the rationale for a small number of shareholders voting against the 

resolutions, it contacted them again following the AGM and offered further engagement on the Company’s 

approach to remuneration. The Board continues to believe that the updated Remuneration Policy not only 

supports long term strategic decision-making and helps retain and motivate management to drive the 

performance of the business as we continue to recover from the pandemic, but also supports the longer-term 

performance of the business including delivering sustainable shareholder value. 

The Committee would like to thank those shareholders who took part in the engagement process and value 

the feedback and insight this has provided. 

Resolution 15 and 16 

Resolution 15 sought authority for the Company to make political donations and incur political expenditure. 

The definitions of political donations and political expenditure used in the Companies Act 2006 are very wide. 

In line with UK market practice, the authority under Resolution 15 is therefore sought only as a precautionary 

measure to ensure that easyJet and its subsidiaries do not inadvertently breach the relevant provisions of the 

legislation. As set out in the Notice of AGM, the Company does not make and does not intend to make political 

donations or to incur political expenditure. 

Resolution 16 sought a routine authority to allot shares in accordance with the Investment Association share 

capital management guidelines. The Directors do not have any present intention to exercise this authority, 

however they consider it appropriate to maintain the flexibility that this authority provides. 

Since the AGM we have engaged with shareholders and provided the opportunity for them to raise any issues 

concerning the above resolutions. We are aware that some institutional investors, including those outside the 

UK, have policies that mean they do not support allotment authorities at the level sought at the AGM. We also 

note that a small number of shareholders did not feel they could support further allotment authorities 

following the Company’s rights issue. However we note that the level of allotment authority continues to be 

supported by the majority of our shareholders and is in line with the Investment Association's share capital 

management guidelines applicable to UK listed companies.  


